




I N D I A N A  U N I V E R S I T Y

Mission

The Office of Institutional Equity’s mission is to protect the rights of each individual and to 
ensure their equal access in all aspects of employment, education, and participation within 
the university.
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I N D I A N A  U N I V E R S I T Y

The work of OIE includes:

Investigating and responding to complaints of discrimination, harassment, and sexual 
misconduct; reviewing accommodation appeals.

Providing information, consultation, and training regarding Title IX and sexual 
misconduct, discrimination and harassment prevention; as well as training, 
coordination and consultation on pregnancy and disability accommodations for 
students and employees.

Compliance with employment reporting requirements and monitoring hiring practices 
for compliance and best practices.
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The work of OIE includes:
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• Coordinating the University’s compliance with:

o Non-Discrimination Policy (UA-01)

o Americans with Disabilities Act (ADA) Policy (UA-02)

o Discrimination, Harassment, and Sexual Misconduct Policy (UA-03)

o Employee Relationships Involving Students (UA-22)





I N D I A N A  U N I V E R S I T Y

Categories of response & resolution
Employment Action
Following investigation and a determination of responsibility, 
formal action taken by the University

Alternative University Action
Alternative actions taken to address the report (i.e. training, 
meeting and advising), or when the respondent leaves 
employment prior to a decision.

Initial Assessment
Following a documented assessment by OIE, a determination 
was made not to move forward with a formal investigation.

Claim not substantiated
Reports where the claim was found to not be substantiated and 
no action was taken.
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F A C U L T Y  &  S T A F F  D A T A

• Reports that do not result in formal resolution 
process:

o No Action: Complainant Request
Reports where complainant did not respond to 
University outreach or did not wish to provide 
information.

o No Action: Unknown parties 
Reports where the identity of one or both parties 
is unknown and cannot be determined.

o No Action: Not within the scope of the policy
Reports which were determined to not be within 
the scope of UA-03  and/or those that are 
referred to another office to address.
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Categories of response & resolution

Formal University Investigation and Resolution
Reports following university formal complaint resolution 
procedures; includes formal alternative resolution 
agreements.

Alternative University Action
Reports addressed using an alternative process or 
response, such as educational conversations, housing 
modifications, and/or referral to another university 
process. 
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S T U D E N T  D A T A

• Reports that do not result in formal resolution 
process:

o Request for no university action:
Reports where complainant did not respond 
to University outreach or did not wish to 
provide information.

o Unknown Parties
Reports where the identity of one or both 
parties is unknown.

o Not within the scope of the policy
Reports which after initial assessment were 
determined to not be within the scope of UA-
03.














